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How our business model impacts on SDGs
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Our ESG Goals
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Our sustainability «construction sitesn

Focus on three P .o e
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Green builders 22

Accomplished Results Programs planned 2021-2023
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1 Scope 1&2indicate CO,e emissions coming from the consumption of fuels (scope 1) and electricity (scope 2). Targets include the effect of Astaldi's integrationin Webuild Group
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Innovative and smart builders -®:

Accomplished Results

Programs planned 2021-2023
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